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The professional school application process often feels like 
a test of perfection. Society tells us we need to do everything 
— every shadowing hour, every leadership role, every volun-
teer opportunity — to prove we’re worthy. It’s easy to feel like 
confidence is reserved for those who seem flawless on paper. 
But true confidence doesn’t come from perfection; it comes 
from authenticity. Through my own dental school application 
journey, I’ve learned that overcoming imposter syndrome and 
comparison isn’t about doing more — it’s about trusting that 
who you already are is enough.

At the start, I felt this constant pressure to be perfect. I 
worried that if my scores weren’t exceptional, if I didn’t have 
a 4.0 GPA, if I wasn’t on every leadership board, or if I didn’t 
attend an Ivy League school, I might fall behind. I thought I 
needed hundreds of shadowing hours, years of dental office 
experience, and the ability to answer every interview ques-
tion flawlessly to stand out. The pressure to check every box 
became exhausting. And while I didn’t personally feel less 
capable than others, I could see how easy it is for people — 
including myself at times — to get caught up in comparison. 
During my multiple interviews, surrounded by so many 
accomplished, driven applicants, it became clear how much 
that comparison can quietly take away from people’s joy and 
confidence.

Over time, I realized how draining that mindset was. 
Society loves to make it seem like success belongs only to 
the people who never stumble — the ones who look perfect, 
speak perfectly, and perform perfectly. But no one is perfect. 
Everyone experiences doubt and uncertainty; they just don’t 
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always show it. Once I accepted that, I stopped chasing the 
impossible idea of perfection and started focusing on being 
authentic. The most confident people aren’t those who never 
fail — they’re the ones who keep showing up as themselves, 
even when it’s uncomfortable. And honestly, you can’t beat 
someone who never gives up. Consistency, determination, 
and faith in your purpose will always outlast comparison or 
fear.

My perspective started to shift when I stopped trying to 
sound like the “ideal” applicant and started sharing my real 
story. In my personal statement, I wrote from the heart about 
what drew me to dentistry — the balance of science and 
artistry, and the chance to help people feel confident in their 
smiles. I talked about what I learned through shadowing, 
community service, and leadership — not just the achieve-
ments, but the challenges that taught me something. When 
interview days came, I promised myself I wouldn’t aim for 
perfection. I’d just be honest. The more I spoke from expe-
rience and shared why this profession mattered to me, the 
more comfortable and confident I felt. That’s when I realized 
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authenticity connects far deeper than any polished, memo-
rized answer ever could.

Even though I worked hard for strong grades, solid 
scores, and meaningful experiences, I came to understand 
that those things mattered for a bigger reason — not because 
they made me look impressive, but because they reflected my 
character. Hard work shows perseverance. Academic success 
shows curiosity and self-discipline. Leadership shows com-
passion, initiative, and integrity. Professional schools and 
employers aren’t just looking for perfect résumés — they’re 
looking for people who are kind, dependable, and resilient. 
Those traits don’t come from titles or numbers; they come 
from who you are when things get tough. Once I understood 
that, I stopped measuring myself by perfection and started 
valuing progress instead.

Confidence still took work. I prepared intentionally, 
reviewed my application carefully, and reminded myself that 
nerves don’t mean weakness — they mean you care. Before 
interviews, I’d take a deep breath and pray for peace instead 
of perfection. I also changed how I viewed other candidates. 
Instead of competition, I saw future colleagues — people 
chasing the same dream for the same reasons. That shift 
helped me walk into each interview not as someone trying to 
prove her worth, but as someone grateful for the chance to 
share it.

Looking back, the application process taught me more 
than any test or interview ever could. Confidence isn’t built 
from flawless résumés or impossible standards — it comes 
from authenticity, self-awareness, and character. Society 
might pressure us to appear perfect, but true confidence 
comes from believing that your imperfect, genuine self is 
enough. Everyone’s path is different, and the process works 
both ways — you’re not just finding the right program or op-
portunity; the right one is finding you. You’ll end up exactly 
where you’re meant to be as long as you focus on what you 
can control: your attitude and your effort. Those two things, 
more than anything else, define the kind of person you be-
come and the confidence you carry forward.


